
CITY SUPPORT 
 
 
City Support Functions is a division of City government that operates as a pseudo-department made up of a number of diverse 
city-wide financial programs.  The department does not have a director or positions although it does house appropriations in 
the General Fund for salaries and benefits in the Early Retirement and Compensation in Lieu of Sick Leave program 
strategies.  Appropriations for debt service payments and city match on operating grants are also included here.   
 

  
  

Operating Fund  ORIGINAL REVISED ESTIMATED  APPROVED APP 05/ 
Expenditures by Category ACTUAL BUDGET BUDGET ACTUAL  BUDGET EST ACT 04

($000's) FY/03 FY/04 FY/04 FY/04  FY/05 CHG 
   

Personnel 5,360 5,285 11,648 11,306  5,850 (5,456)
Operating 51,925 108,938 107,776 107,194  79,441 (27,753)
Capital 0 0 0 0  0 0
Transfers 8,408 8,891 8,892 8,892  10,008 1,116
   

TOTAL 65,693 123,114 128,316 127,392  95,299 (32,093)
  
  

 
 

BUDGET HIGHLIGHTS 
 
The General Fund appropriation for City Support increased 12.1% or $1.8 million over the FY/04 approved budget.  There are 
a number of significant changes.  The appropriation for early retirement is increased by $565 thousand to $5.5 million.  This is 
based on the level of expenditures in this program in FY/03 and the estimated FY/04 level. 
 
A decrease of $621 thousand is included for the transfer to Sales Tax Debt Service Fund.  This decrease is due to a reduction 
in the reserve requirement.  The total transfer to Debt Service for FY/05 is $1.3 million.  Also included is an $834 thousand 
transfer to the Lodgers’ Tax Fund from the General Fund, an increase of $243 thousand over the approved FY/04 budget.  
This is to cover the Lodgers’ Tax portion of debt service not covered by revenue generated in the Lodgers’ Tax Fund. 
 
Based on anticipated grants in FY/05, the transfer to Operating Grants is decreased by $505 thousand to $4.2 million.   
 
The Unification Committee is funded at $100 thousand for FY/05 in dues and memberships.  This cost is considered non-
recurring and is not expected in FY/06.   Also included in dues and memberships is an increase of $44 thousand to properly 
fund existing contracts level and $69 thousand to fund the City portion of the MCJCC contract. 
 
Funding in the amount of $2 million for the vehicle/equipment transfer is included in the FY/05 proposed budget.  This amount 
is budgeted for computer replacement as part of the ISD city wide plan for PC replacement and an upgrade of PC operating 
systems.    
 
There is a significant decrease in the proposed FY/05 budget as compared to the estimated actual FY/04 for the General 
Obligation Bond Debt Service Fund.  This is due to a reduction of $30 million in the principal outstanding. 
 
 

  
  ORIGINAL REVISED ESTIMATED  APPROVED APP 05/ 
 ACTUAL BUDGET BUDGET ACTUAL  BUDGET EST ACT 04

 ($000's) FY/03 FY/04 FY/04 FY/04  FY/05 CHG 
  

PROGRAM STRATEGY SUMMARY BY GOAL:   
  

GOAL 3:  PUBLIC INFRASTRUCTURE   
  

GENERAL FUND - 110   
 Transfer from Fund 110 to Fund 405 1,042 1,953 1,953 1,953  1,332 (621)
 Transfer from Fund 110 to Fund 435 95 95 95 95  95 0

  
 Total General Fund - 110 1,137 2,048 2,048 2,048  1,427 (621)

  
  

SALES TAX REFUNDING DEBT SERVICE FUND - 405   
 Total Sales Tax Refunding Debt Service Fund - 405 8,397 10,730 9,568 8,986  10,843 1,857
   
   



CITY SUPPORT 
 

  
  ORIGINAL REVISED ESTIMATED  APPROVED APP 05/ 
 ACTUAL BUDGET BUDGET ACTUAL  BUDGET EST ACT 04

 ($000's) FY/03 FY/04 FY/04 FY/04  FY/05 CHG 
  

GENERAL OBLIGATION BOND DEBT SERVICE FUND - 415   
 Total Gen Obligation Bond Debt Service Fund - 415 41,523 96,143 96,143 96,143  66,423 (29,720)
   
   
CITY/CNTY BUILDING DEBT SERVICE FUND - 435   
 Total City/Cnty Building Debt Service Fund - 435 1,404 1,412 1,412 1,412  1,409 (3)

  
  

TOTAL - GOAL 3 52,461 110,333 109,171 108,589  80,102 (28,487)
  
  

GOAL 6:  ECONOMIC VITALITY   
  

GENERAL FUND - 110   
Trfr from Fund 110 to Fund 220 0 591 591 591  834 243

  
TOTAL - GOAL 6 0 591 591 591  834 243

  
  

GOAL 8:  GOVERNMENTAL EXCELLENCE AND EFFECTIVENESS   
  

GENERAL FUND - 110   
 Bonus Program 0 0 4,657 4,365  0 (4,365)
 Compensation In Lieu of Sick Leave 288 350 350 300  350 50
 Dues and Memberships 377 429 429 429  542 113
 Early Retirement 5,072 4,935 6,641 6,641  5,500 (1,141)
 Jt Committee on Intergov. Legislative Relations 224 224 224 224  224 0
 Risk Recovery 1,494 1,494 1,494 1,494  1,494 0
 Transfer from Fund 110 to Fund 265 3,849 4,758 4,759 4,759  4,253 (506)
 Transfer from Fund 110 to Fund 730 1,928 0 0 0  2,000 2,000
   
 Total General Fund - 110 13,232 12,190 18,554 18,212  14,363 (3,849)
   
   
TOTAL - GOAL 8 13,232 12,190 18,554 18,212  14,363 (3,849)

  
  
  

TOTAL  APPROPRIATIONS 65,693 123,114 128,316 127,392  95,299 (32,093)
  

 
 
 
 
 
 


